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SD San Diego Unified School District
EUGENE BRUCKER EDUCATION CENTER
| SD 4100 Noma Street, San Diego, CA 92103-2682 Fax

(Format. 12 paint “Times New Roman” black syk)
MEMORANDUM (Centered, allcaps o)

To: 3. Jones (Use intialof frst name and ful ast name)
Forest Elementary (Logation optona)

FROM: A. Smith WaB. Browm (WHIEr via SUpeNvisor, a5 appropniate;
DATE: January1, 2008
SUBJECT DISTRICT MEMO FORMAT

SAMPLE MEMO (The subject ine shoudbe typed in al cap

notbald Ifihe  subject fne islong type itin two or mare single-spaced
. fength, of the st e.). 1393k

Leave oneor Ext of ) Gregg 1393
This sample memo demonsirales Me SENGAA ISTICE DIMAL St a 1ab of L
detault b 50 that he entiss folkowinghe guide words wil all biock at the left ar
clearthe longest guide word by  minimum of wo spaces. Gregg 1393

ARt the guide word TO:  (all caps, bold) fype the frst and kast name o
andressee, or the frst nitil and ast name, of the addressee (e later s prefe
Use a consisent format throughout the memo. If the mema is being address

nerson o 1 1 e st i 10

SAMPLE TEMPLATE

MEMORANDLM OF UNDERSTANIDNNG (MOLU) Botwe

This is an agreement betwesn *Party A", hereinalter called and
“Party B, herelnafter called

I PURPOSE & SCOPE

Thea P e l:a! this MOLU 15t cleany IﬂE‘F"—T.If:.' the rodes and responspalities of each
party as they relate to

in particudar, this MOU is intended ko

in. BACKGROUND

I. [PARTY A] RESPONSIBILITIES UNDER THIS MOU

[Party A] shall undertake the following activities
C ournty Health Ranking s & Roaamaps —

Community Economic Development Vision

T mprowe the quality of bl within Lacombee by fostering 2 collaborative envronment focused on
Ut iy Bling I rovalion, muflurng & buiineil eedly Culure, promoling Bl Anabie giowth bnd oedlng
 vade, ndheiive, v ran  and Fealt by communty,

Bachgronred

O dpeid 11, 2010, Cown § adopbed Byl aw 355 which wirk & signficant slep simed a8 3¢ ko ow idging That
boah community #nd economi development are ntim el relaled and must be culivated together 10
o & VIEERT 35 JUFIENALE comEURLY, Th B the fundiments| preciple of Comeumnity Eoname
Do il [CEDY. A 310 econom y ik 1guired 1o bulid 4 sold communty bnd iimilidy, a0 Jcive
SO By I P cared 10 Bl & Fobut donsmy. Thisy are 1w hatves of the sams coin, each sgually
reRporaible for SLARREINE ARG the OThaT, IR ThaT wiry, The upcoming CED Plan will aeed 10 bi wil-
FounEd I botE £ oMy ATy 350 B 000 FC S8 WELODM SN OB XTI 1 SATUTE Il B PelEvaAL, 5h vabls
and uBimatey sucobishal. To 3chmes TR, I1is Car that §owinment cannot biirg 3bout changs in
ipcltion. I0will b paTEmount 10 Mo bike our CRZenE, I ud ng iy prate, publc and fon-prol it
secion of the economy, towands 2 set of commeon goak. Developing partsenhips will be vital 1o
jEmpEtatn g the process, 35 will be INITOAUDIRG & MESIEE O CONLEN 1T 8 TR SECEIoN making

To schisve Thi Banad goalk of the CED plan, an SAESREanon will be nurtusmsd that oien: the

g lapanent o f sach of thate sentio s 10 enswne Bakinoed com munity growen, Each defined prionty
is represented = in That way, intenested commun iy mewbe rs/groups can thereby 200645 2 more
dynamic and fie ibke organiration which & better bk toappeal 1o thew speclic mterests. [see dagrm

beiow]

Anchor Memben: thene are low recommendd permarent Anchor mas bers who will

b asked o provide funding suppori for the inftiaive 2nd nam e one dwecior to the

Boand

Comsmunity members. will incude a wide range of public representatives including

buninesses, service cubs, non proft organezation and ctizend af Lege. These memben

weoud be wlected atan Annual General Meeting. terve a set period and have voting full

volng rights

Fartnering Members: these will include ongana sions that may partopate with the CED

ongan 2ation on specfic inltatives. They wou'ld nof Rave voling rightd

Out of this membieribap. 3 series of working committees would be spawned Lo addrest

ot el i Oy B b e e 5
The wokng oo ramiflee § a0d/or Lk foroed willl be cutlomaed B Latombe'l ipec i priodfies and goali
Concepti Fiom e other anganzabonifit ileged nese o ched will be blended 10 Ghedle & configueation
Thal i urigue B0 Lacombee. Thid grong will puive quicker dnd more palopative dediio nmaling, ke
O il Dl LA ST Aol wilh Erealer OFFSATE o] Capacly Ind pramole M i I ant 4hd prolonged
CORMDC T O THidugh A3 aulbdr Ratoe Ofdagn. While The Oy will hold § pemdaent poilion onthe
board along witha corresponding vole. € would akio function ina more Jdviiory capas iy, umilr [oio

Letter of Agreement

Between [Your Organization| and

[Name of Vohsntear, Role Titke|

T foem conibfutes an agresment bitvesn (7 ow Digemctstion | and [Mess ol Yeluntear] fer the
sEvarE s daser el o vhe ncluded delverablis. Tha tenms s conditioed a6 56 Dot Pt e ae Rl
subject 1o @y otfeer wirlttesn or verbal condition, guaktcation or agreamani

T

T e of trae sgremmeny shall be feom peogect s1ars dare | o lproees e dane| For 3n easengted
soriear| e ol work, seecubed nopewn e dplsphone and plerfrone conwdtatens pnd

independently. The end date of the agreement i subject o flmdbiEsy, with two wesks’ notioe.

Tafent Difeverables

Peaime of wolierna e | vl B rpsporgibbe b0 | ¥ oear Dirgaania ot | o getiwerabdes 35 ouined orpinally In
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SCHOOL BOARD MEMOD 16-17-81

DATE: 0442017

TO MEMBERS OF THE SCHOOL BOARD
FROM: DR, DAVID FLOWERS, MARK LEMER AND DANA RIETH
RE: MEAL PRICES FOR 2017-18

FOCUS: APPROVE THE RATES FOR BREAKFAST AND LUNCH IN ACCORDANCE
WATH THE HUNGER-FREE KIDS ACT OF 2010

Efiective July 1, 2011, Section 205 of the Child Nurigon and WIC Reauthorization
Huahhy, Hungor-Froe Kids Act of 2010 requires schooks partcipating in he Natonal Schoat
Lunch Program 1o ersure that schools am provkiing the same level of lnancial support for
Iunchis served 1o paid students s they are 18 students who are elgbie for ree lnches.

Schools currently chasging, on average, kess than $2.86 o a paidiunch are requined 1o
ethir gradually increase prices or provide addiional financial support from the general furd,
Tha $2.86 is the diference butween he Froo mimbursement rate e lunch (83.22) and the Fu
Price swemburs ement rate s lunch (§0.36)

The federnl rembursement rakes ko 2016-17 are as follows:
Breaktas Lungh
Frew 5171 5122
Reduced $141 s202
Full Price 820 £36
The fallowing chart the for v proposed moal rates 1o

the 2017-2018 school year.

Cument | Proposed | Amount of Increasa

| Bementary breaktast | sLa0 3135 $0.06
| Bomantary lunch | s2:s | sams $0.10
| Secandary breaidast [ sis0 | siss | £0.05
| Ml School kinch | s2a0 | szm0 | $0.10
[vagn Schoot uneh [ s2s0 | sze0 | $0.10

“Aelun Breaxit [ s2%0 | sze0 | $0.10

Adul hinich | sam | saeo $0.10

Mk — indwicual canons s035 | soa0 s0.05
[ W0k for ol bramic (by o il yoe) | 3050 | $36.00 | Ss0memeswr |

Memorandum of understanding template nonprofit uk. Memorandum of understanding template nonprofit pdf.

This guide and template have been prepared to help facilitate the development and documentation of a broad understanding between two partners: a CRS CRS (CP) program and the Catholic Church of the country (represented by the Episcopal Conference or the National Directorate of The Social Development / Caritas Network). It is expected that
only one Memorandum of Understanding (MOU) of this type between the PC and the Church of the country, and that other types of agreements are developed (project, subsidization, sub) with diocese, commissions, etc. In the framework of this MOU. In some cases, a PC may decide that a memorandum of understanding of this type is developed
bilaterally with individuals or individual commissions; In such cases, it is recommended to adapt said memorandum of understanding (paying special attention to clauses 1.4, 4.2 and 4.5). By the non-profit Risk Management Center a Memorandum of Understanding (MOU) Effective avoids misunderstandings and disputes by clarifying the expectations
of the partners. The process of elaboration of a memorandum of understanding is an instructive and potentially inestimable experience in terms of association. You will learn how receptive your partner will be. Are your calls returned punctually? Does your partner give the Association the attention and seriousness it requires? You can also learn how
your partner reacts when you are disagreing on a topic. In many cases, you will learn vital information such as: the corporate structure of your partner (do not assume it!); If your partner has responsibility and other types of insurance; what the partner is willing to promise (ambitious projections can dissipate as his partner undertakes something
realistic); What aspects of the project are willing to assume its responsibility; How each organization will evaluate the success of the project; and his partner the general commitment of the partner with the project, the refusal to put anything in writing is a warning signal and can be Razon not to proceed with the arrangement. There are a number of
elements that must be contained in a typical memorandum of understanding. Since each project and its partners are unique, the following suggestions are provided as an example. As with any contract, it is essential to obtain a legal advisor before obliging its non-profit organization. General intention: Many MOOs begin with a brief description of the
general intention of the parties, such as "the mission of the mission of which we care is to provide hot meals to homeless people living in the District of Columbia, and the mission of The mission of the Mission is to deliver foods to homeless people living in the District of Columbia, organizations agree to collaborate in the development of an integrated
food and food delivery system "~ comprising September 1, 2008. "The general intention clause should reflect with precision when the parties are the intention of doing. The subsequent reasons do not take place in effective associations. The Parties: The next clause in a MOU describes The parts of the Agreement. In general, it must be specific to
indicate the types of organizations ("a non-profit corporation based in the District of Columbia"). The period: Specify a Pera Time-time for the association with start and end dates. Assignments / Responsibilities: This important section of the MOU describes the duties and responsibilities of each partner. In general, it is more effective to describe the
responsibilities of each organization separately, starting with the articles that are the exclusive responsibility of an organization. List of the only responsibilities of each group, followed by a description of shared responsibilities, where appropriate. In many cases, this section of the agreement will be the most detailed and long. Clarifying
responsibilities is the proposition number one of an agreement by Liability downloads: Many MOUS will contain one or more exemplary responsibility, including one that indicates that employees of organization A should not be considered employees, rendered or otherwise, from B and vice versa. It can also be worthwhile to eliminate what the
association is not intended to do, guarantee or create. Financial Agreements: A typical association will have financial implications. These must be detailed in detail, including which the entity will pay for each article and when it should be paid and who. Share Risks: Another critical element of a MOU is a description of who will support the risk of a
setback. And if something goes wrong? What happens if the activities of the Association result in injury, death or financial loss? An important principle of risk management is that an organization should never assume responsibility for something about which it has no control. For example, a non-profit organization that rents a building to celebrate a
meeting of dinner should not assume responsibility for the damaged damages a €
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