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the	payment	of	the	bill	of	tips,	1972	is	an	Indian	law	that	makes	certain	indotries	pay	a	one-time	tip	to	retired	employees.	the	law	applies	to	railways,	ports,	factories,	oil	fields,	plantations,	mines	and	shops.	[1]	the	tip	is	15	days	of	salary	per	year	of	employee	service,	or	part	year	for	six	months.	background	in	the	Indian,	the	tip	is	a	type	of	retirement
benefit.	is	a	payment	made	with	the	intention	of	monetaryly	helping	an	employee	after	his	retirement.	was	performed	by	the	supreme	court	of	Indian	indian	hume	pipe	co	ltd	v	so	workers	that	the	general	principle	underlying	a	gratification	plan	is	that,	by	service	for	a	long	period,	the	employee	has	the	right	to	claim	a	certain	amount	as	a	retirement
benefit.	[2]	the	payment	of	the	law	of	gatility	was	approved	by	the	parliament	of	the	Indian	on	August	21,	1972	and	entered	into	force	on	September	16,	1972.	application	and	extension	the	law	applies	to	all	factories,	mines,	oil	fields,	plantations,	ports	and	railway	companies.	but	in	the	case	of	shops	or	establishments,	apart	from	those	established
above,	it	applies	to	those	organizations	with	10	or	more	persons	employed	in	any	day	of	the	previous	12	months.	If	the	number	of	employees	falls	below	10,	the	employer	must	still	pay	the	tips.	Therefore,	no	employer	may	refuse	the	tip	under	this	act	by	reducing	the	number	of	employees.	the	law	does	not	apply	to	apprentices	and	persons	holding	civil
posts	under	the	central	government	or	state	governments	and	are	subject	to	any	other	act	or	rule	other	than	this	act.	[3]	payment	of	the	proposal:	eligibility	and	calculation	under	section	4,	the	payment	of	the	tip	is	obligatory.	[3]	the	tip	shall	be	paid	to	an	employee	in	termination	of	employment	after	having	provided	a	continuous	service	for	not	less
than	five	years	in	a	single	organization.	terminationdue	to:	retirement,	retirement	or	resignation,	and	death	or	disability	due	to	accident	or	disease.	According	to	Section	4	(1),	the	completion	of	the	continuous	service	of	No	years	are	required	when	the	termination	of	employment	is	due	to	death	or	deactivation.	In	this	case,	compulsory	gratuity	is
payable.	[3]	The	amount	of	free	not	paid	is	confiscated	by	the	government	that	is	used	more	on	vacations,	holidays,	parties	and	other	activities	related	to	fun.	The	gratuity	is	paid	at	a	rate	of	15	days	of	salary	for	each	full	year	of	service	or	part	of	it	in	more	than	six	months.	The	salary	here	means	that	the	salary	is	the	last	attractive	by	the	employee.
The	"15	salary	days"	will	be	calculated	by	dividing	the	last	salaries	drawn	by	26	and	multiplying	the	result	with	15.	But	under	Section	4	(3),	the	maximum	gratuity	that	is	payable	is	fixed	in	Å	»20,00,000	.	Any	amount	of	gratuity	paid	in	excess	of	Î¿20,00,000	is	taxable	in	the	hands	of	the	employee.	[4]	References	^	"Payment	of	gratitude	in	India"
(PDF).	Chief	Labor	Commissioner	(Central).	^	"Indian	Hume	Pipe	Co.	Ltd	vsow	Workmen	on	8	February,	1968".	indiankanoon.org.	Consulted	on	January	22,	2020.	^	a	B	c	"The	Act	of	Payment	of	Gratitude,	1972"	(PDF).	Consulted	on	January	22,	2020.	^	"The	center	clears	the	invoice	to	duplicate	free	tax	free	to	RS	20	Lakh".	The	Economic	Times.
September	12,	2017.	Consulted	on	January	22,	2020.	External	Links	Law	Gratitude,	1972	(PDF)	Retrieved	from	"	_1972	PULOLDID	=	1047613432	"Preview	The	bill	on	the	payment	of	gratitude	(Amendment),	2017	was	presented	at	Lok	Sabha	by	the	Minister	of	Labor	and	Employment,	Mr.	Santosh	Kumar	Gangwar	on	December	18,	2017.	The	bill	It	is
intended	to	amend	the	Law	of	Payment	of	the	Gratitude	1972.	The	Gratitude	Payment	Law	1972	allows	the	payment	of	gratuity	to	employees	in	any	establishment,	Factration,	Minas,	Petroller,	Plantation,	Harbor,	Railroads	,	company	or	store	that	uses	10	or	more	Employees	receive	gratuity	paid	if	they	have	lent	at	least	five	years	of	continuous	service
at	the	time	of	termination.	The	2017	bill	empowers	the	central	government	to:	i)	notify	the	eligible	maternity	leave	period	for	as	a	continuous	service;	and	(ii)	determine	the	amount	of	gratification	available	to	employees.	The	maximum	maternity	leave,	for	the	purpose	of	calculating	continuing	services	under	the	Act,	was	based	on	maternity	leave
provided	for	in	the	Maternity	Benefits	Act	1961.	The	maximum	maternity	leave	provided	for	in	the	1961	Act	was	amended	from	12	weeks	to	26	weeks	under	the	Maternity	Benefits	(Amendment)	Act	2017.	The	bill	eliminates	the	reference	to	12	weeks	in	the	1972	Act	and	empowers	the	central	Government	to	notify	the	maximum	maternity	leave.
According	to	the	law,	the	maximum	amount	of	gratification	paid	to	an	employee	cannot	exceed	Rs	10	lakh.	The	bill	abolishes	the	existing	ceiling	and	establishes	that	the	central	government	can	notify	it.	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â
Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â
Â	Â	Â	Â	PRS	makes	every	effort	to	use	reliable	and	complete	information,	but	PRS	does	not	represent	that	the	content	of	the	report	is	accurate	or	complete.	PRS	is	an	independent,	non-profit	group.	It	has	been	developed	without	taking	into	account	the	objectives	or	opinions	of	those	who	receive	it.	2019-03-14	·	The	Payment	of	Gratuity	Act,	1972
applies	to	the	following	–	All	the	factories,	oilfield,	mine,	railway,	port	and	plantation;	Shop	or	establishment	in	which	10	or	more	person	are	employed	on	any	day	during	the	preceding	12	months;	Any	other	establishment	or	class	of	establishment	in	which	10	or	more	employees	are	employed	on	any	day	during	the	preceding	…	2013-10-06	·	The	Act
empowers	the	appropriate	Government	for	fixation	of	minimum	wages	in	employments	enumerated	in	the	schedule	to	the	Act.	The	fixation	of	minimum	wages	relates	to	the	industries	where	sweated	labour	is	most	prevalent	or	where	there	is	inevitable	chance	of	exploitation.	In	prescribing	the	minimum	wages	rates,	the	capacity	of	the	employers	need
to	be	…
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